NOTICE OF AWARD

State Of Missouri
Office Of Administration
Division Of Purchasing
PO Box 809
Jefferson City, MO 65102-0809
http://oa.mo.gov/purchasing

CONTRACT NUMBER CONTRACT TITLE

CT232932001 License Plate Reader System
AMENDMENT NUMBER CONTRACT PERIOD

NA June 27, 2023 through June 30, 2029
REQUISITION/REQUEST NUMBER MissouriBUYS SYSTEM ID

RDPS2300022 MB00162691

CONTRACTOR NAME AND ADDRESS STATE AGENCY'S NAME AND ADDRESS
Flock Group Inc. Missouri Department of Public Safety
1170 Howell Mill Road NW Ste 210 1101 Riverside Drive

Atlanta, GA Jefferson City, MO 65102

ACCEPTED BY THE STATE OF MISSOURI AS FOLLOWS:

In accordance with section 34.046, RSMo, contract CT232932001 between the State of Missouri and Flock Group
Inc. is hereby awarded by the State of Missouri consisting of the attached documentation as specified on page 2 of
the attached Cooperative Contract Procurement document.

BUYER BUYER CONTACT INFORMATION

Email: molly.hurt@oa.mo.gov@oa.mo.gov
Molly Hurt Phone: (573) 751-8900 Fax: (573) 526-9816
SIGNATURE OF BUYER DATE
MWW 6/28/23
DIRECTOR OF PURCHASING

o p Lo

Karen S. Boeger
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STATE OF MISSOURI

OFFICE OF ADMINISTRATION

DIVISION OF PURCHASING (P URCHASING)
COOPERATIVE CONTRACT PROCUREMENT

: Hurt
CONTRACT NO.: CT232932001 BUYER: Molly
REQ NO.: RDPS2300022 PHONE NO.: (573) 751-8900

TITLE: License Plate Reader System E-MAIL: Molly.Hurt@oa.mo.gov

TO: Flock Group Inc.
1170 Howell Mill Road NW Ste 210

Atlanta, GA
RETURN DOCUMENT TO THE DIVISION OF PURCHASING (PURCHASING) BY E-MAIL, FAX, OR
MAIL/COURIER:
SCAN AND E-MAIL TO: Mollx.Hurt@oa.mo.guv
FAX TO: (573) 526-9816
MAIL TO: PURCHASING, P.O. Box 809, Jefferson City, Mo 65102-0809

65101-1517

COURIER/DELIVER TO: PURCHASING, 301 West High Street, Room 630, Jefferson City, Mo

DELIVER SUPPLIES/SERVICES FOB (Free On Board) DESTINATION TO THE FOLLOWING ADDRESS:

Missouri Department of Public Safety
1101 Riverside Drive, Jefferson City, MO 65102

The Contractor hereby agrees to provide the services and/or supplies described in the attached City of Leavenworth, Kansas Contract # RFP-01PD-2022 for
the State of Missouri subject to the conditions stated on page 2. The Contractor further agrees that when a Notice of Award is signed and issued by an
authorized official of the State of Missouri, a binding contract shall exist between the Contractor and the State of Missouri. The Contractor must be
registered in MissouriBUYS. If not registered in MissouriBUYS, the Contractor must register in MissouriBUYS immediately upon request by the state.

SIGNATURE REQUIRED

Flock Group Inc.

VENDOR NAME MissouriBUYS SYSTEM ID (SEE VENDOR PROFILE - MAIN INFORMATION SCREEN)

MAILING ADDRESS

1170 Howell Mi11 Rd, Suite 210

[CITY, STATE, ZIP CODE
Atlanta, GA 30318

CONTACT PERSON . EMAIL ADDRESS
Mark Smith ;
mark.smith@flocksafety.com
PHONE NUMBER FAX NUMBER

VENDOR TAX FILING TYPE WITH IRS (CHECK ONE)

__ Corporation ___ Individual __ State/Local Government ___ Partnership ___ Sole Proprietor ___IRS Tax-Exempt
AUTHORIZED SIGNATU : DATE

l Ma.ﬂ: SIMIHL 6/28/2023
PRINTED NAME —ACBCO31454C24F3 .. TITLE

Mark smith General Counsel
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Contract CT232932001 Page #
CONTRACT TITLE: License Plate Reader System
CONTRACT PERIOD: June 27, 2023 through June 30, 2029

NOTICE: If the vendor provides any “personal information” as defined in §105 11500, RSMo concerning an entity
exempt from federal income tax under Section 501(c) of the Internal Revenue Code of 1986, as amended, the vendor
understands and agrees that it is voluntarily choosing to seek a state contract and providing such information for that
purpose. The state will treat such personal information in accord with §105.1500, RSMo.

Contract CT232932001 is awarded by the State of Missouri consisting of the following:

& The attached Contract 4RFP-01PD-2022, signed by City of Leavenworth, Kansas on 2/10/23.

& The attached RFP # RFP-01PD-2022 issued by City of Leavenworth, Kansas on 12/1 5/2022
consisting of 8 pages.

& The attached State of Missouri Terms and Conditions.

The contractor shall perform the license plate reader system services specified by the State of Missouri,
Department of Public Safety at the firm, fixed prices specified in the attached documentation. All references
to the City of Leavenworth, Kansas, in the attached documentation shall be deemed to refer to the State of
Missouri with the exception of information specific to the City of Leavenworth, Kansas such as background
information, statistical/factual information, etc.

The contractor shall submit invoices for services provided for the State of Missouri to the address shown
on Page 1.

In the event of any conflict between the State of Missouri’s provisions, terms, and conditions and any of
Flock’s provisions, terms, and conditions of service; the State of Missouri’s provisions, terms, and

conditions herein shall govern.

The contractor shall submit invoices for the offender monitoring solutions provided for the State of Missouri
to the address shown on Page 1.

The contractor shall understand and agree the following provision:

Indemnification:
Unless expressly provided by Missouri law to the contrary, pursuant to the Constitution of the State
of Missouri, Article III, section 39, subsections 2 and 5, the state shall not indemnify, hold harmless,
or agree in advance to defend, any person or entity.

The contractor shall understand and agree the following provision:

Confidentiality and Proprietary Materials:
Missoyri Sunshine Law: The Division of Purchasing is a governmental body under Missouri
Sunshine Law (chapter 610, RSMo). Section 610.011, RSMo, requires that all provisions be

"liberally construed and their exceptions strictly construed" to promote the public policy that
records are open unless otherwise provided by law.
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Contract CT232932001 Page #

1.2

1.3

Affidavit of Work Authorization and Documentation:

Pursuant to section 285.530, RSMo, if the vendor meets the section 285.525, RSMo, definition of
a “business entity” (https://revisor.mo.gov/main/OneSection.aspx?section=285.525) the vendor
must affirm the vendor’s enrollment and participation in the E-Verify federal work authorization
program with respect to the employees hired after enrollment in the program who are proposed to
work in connection with the services requested herein. The vendor should complete applicable
portions of Exhibit, Business Entity Certification, Enrollment Documentation, and Affidavit of
Work Authorization. The applicable portions of Exhibit must be submitted prior to an award of a
contract.

Contractor’s Personnel:

The contractor shall only employ personnel authorized to work in the United States in accordance
applicable federal and state laws. This includes but is not limited to the Illegal Immigration Reform
and Immigrant Responsibility Act (IIRIRA) and INA Section 274A.

If the contractor is found to be in violation of this requirement or the applicable state, federal and
local laws and regulations, and if the State of Missouri has reasonable cause to believe that the
contractor has knowingly employed individuals who are not eligible to work in the United States,
the state shall have the right to cancel the contract immediately without penalty or recourse and
suspend or debar the contractor from doing business with the state. The state may also withhold
up to twenty-five percent of the total amount due to the contractor.

The contractor shall agree to fully cooperate with any audit or investigation from federal, state, or
local law enforcement agencies.

If the contractor meets the definition of a business entity as defined in section 285.525, RSMo,
pertaining to section 285.530, RSMo, the contractor shall maintain enrollment and participation in
the E-Verify federal work authorization program with respect to the employees hired after
enrollment in the program who are proposed to work in connection with the contracted services
included herein. Ifthe contractor’s business status changes during the life of the contract to become
a business entity as defined in section 285.525, RSMo, pertaining to section 285.530, RSMo, then
the contractor shall, prior to the performance of any services as a business entity under the contract:

(N Enroll and participate in the E-Verify federal work authorization program with respect to
the employees hired after enrollment in the program who are proposed to work in connection with
the services required herein; AND

(2) Provide to the Division of Purchasing the documentation required in the exhibit titled,
Business Entity Certification, Enrollment Documentation. and Affidavit of Work Authorization
affirming said company’s/individual’s enrollment and participation in the E-Verify federal work
authorization program; AND

(3) Submit to the Division of Purchasing a completed, notarized Affidavit of Work
Authorization provided in the exhibit titled, Business Entity Certification, Enrollment
Documentation. and Affidavit of Work Authorization.

In accordance with subsection 2 of section 285.530, RSMo, the contractor should renew their
Affidavit of Work Authorization annually. A valid Affidavit of Work Authorization is necessary
to award any new contracts.
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EXHIBIT, continued

(Comptete- the foffoﬁring if you DO NOT have the E-Verify documentation and a current Affidavit of
Work Authorization already on file with the State of Missouri. If completing Box B, do not complete
Box C.)

BOX B — CURRENT BUSINESS ENTITY STATUS

I certify that (Business Entity Name) MEETS the definition of a business
entity as defined in section 285.525, RSMo, pertaining to section 285.530.

Authorized Business Entity Authorized Business Entity
Representative’s Name (Please Print) Representative’s Signature
Business Entity Name Date

E-Mail Address

As a business entity, the contractor must perform/provide each of the following. The contractor
should check each to verify completion/submission of all of the following:

O Enroll and participate in the E-Verify federal work authorization program (Website:
http://www.uscis.gov/e-verify; Phone: 888-464-4218; Email: e-verify@dhs.gcov) with
respect to the employees hired after enrollment in the program who are proposed to work
in connection with the services required herein; AND

O Provide documentation affirming said company’s/individual’s enrollment and participation
in the E-Verify federal work authorization program. Documentation shall include EITHER
the E-Verify Employment Eligibility Verification page listing the contractor’s name and
company ID OR a page from the E-Verify Memorandum of Understanding (MOU) listing
the contractor’s name and the MOU signature page completed and signed, at minimum, by
the contractor and the Department of Homeland Security — Verification Division. If the
signature page of the MOU lists the contractor’s name and company 1D, then no additional
pages of the MOU must be submitted; AND

O Submit a completed, notarized Affidavit of Work Authorization provided on the next page
of this Exhibit.
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EXHIBIT, continued

AFFIDAVIT OF WORK AUTHORIZATION:

The contractor who meets the section 285.525, RSMo, definition of a business entity must complete and
return the following Affidavit of Work Authorization.

Comes now (Name of Business Entity Authorized Representative) as
(Position/Title) first being duly sworn on my oath, affirm (Business
Entity Name) is enrolled and will continue to participate in the E-Verify federal work authorization program
with respect to employees hired after enrollment in the program who are proposed to work in connection
with the services related to contract(s) with the State of Missouri for the duration of the contract(s), if
awarded in accordance with subsection 2 of section 285.530, RSMo. I also affirm that
(Business Entity Name) does not and will not knowingly employ a person who
is an unauthorized alien in connection with the contracted services provided under the contract(s) for the
duration of the contract(s), if awarded.

In Affirmation thereof, the facts stated above are true and correct. (The undersigned understands that
false statements made in this filing are subject to the penalties provided under section 575.040, RSMo.)

Authorized Representative’s Signature Printed Name
Title Date
E-Mail Address E-Verify Company ID Number
Subscribed and sworn to before me this of . Tam
(DAY) (MONTH, YEAR)
commissioned as a notary public within the County of , State of
(NAME OF COUNTY)

, and my commission expires on
(NAME OF STATE) (DATE)

Signature of Notary Date
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EXHIBIT, continued

(Comﬁiete the folfowing if you have the 'E;-'Verg')j; documentation and a current Affidavit of Work
Authorization already on file with the State of Missouri. If completing Box C, do not complete Box B.)

BOX C — AFFIDAVIT ON FILE - CURRENT BUSINESS ENTITY STATUS

I certify that Flock Group Inc (Business Entity Name) MEETS the definition of a business
entity as defined in section 285.525, RSMo, pertaining to section 285.530, RSMo, and have enrolled
and currently participates in the E-Verify federal work authorization program with respect to the
employees hired after enrollment in the program who are proposed to work in connection with the
services related to contract(s) with the State of Missouri. We have previously provided documentation
to a Missouri state agency that affirms enrollment and participation in the E-Verify federal work
authorization program. The documentation that was previously provided included the following.

v The E-Verify Employment Eligibility Verification page OR a page from the E-Verify
Memorandum of Understanding (MOU) listing the contractor’s name and the MOU signature
page completed and signed by the contractor and the Department of Homeland Security —
Verification Division

v' A current, notarized Affidavit of Work Authorization (must be completed, signed, and
notarized within the past twelve months).

Name of Missouri State Agency to Which Previous E-Verify Documentation Submitted:

Date of Previous E-Verify Documentation Submission:

Previous Bid/Contract Number for Which Previous E-Verify Documentation Submitted:

(if known) DocuSigned by:
Mark smith (—ﬂMV{: SMH.L
Authorized Business Entity Representative’s Authorized Business Entity
Name (Please Print) Representative’s Signature

mark.smith@flocksafety.com

E-Verify MOU Company ID Number E-Mail Address
Flock Group Inc 6/28/2023
Business Entity Name Date

Documentation Verification Completed By:

Buyer Date
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1.4

1.5

Anti-Discrimination Against Israel Act Contractor Requirements:

If the contractor meets the definition of a company as defined in section 34.600, RSMo, and has
ten or more employees, the contractor shall not engage in a boycott of goods or services from the
State of Israel; from companies doing business in or with Israel or authorized by, licensed by, or
organized under the laws of the State of Israel; or from persons or entities doing business in the
State of Israel as defined in section 34.600, RSMo.

If the contractor meets the definition of a company as defined in section 34.600, RSMo, and the
company’s employees increases to ten or more during the life of the contract, then the contractor
shall submit to the Division of Purchasing a completed Box C of the exhibit titled, Anti-
Discrimination Against Israel Act Certification, and shall comply with the requirements of Box C.

If during the life of the contract, the contractor’s business status changes to become a company as
defined in section 34.600, RSMo, and the company has ten or more employees, then the contractor
shall comply with, complete, and submit to the Division of Purchasing a completed Box C of the
exhibit titled, Anti-Discrimination Against Israel Act Certification.

Anti-Discrimination Against Israel Act Certification Exhibit Instructions:

Regardless of company status or number of employees, vendor is requested to complete and submit
the applicable portion of Exhibit - Anti-Discrimination Against Israel Act Certification with their
response. Pursuant to section 34.600, RSMo, if the vendor meets the section 34.600, RSMo,
definition of a “company” (https://revisor.mo.gov/main/OneSection.aspx?section=34.600) and the
vendor has ten or more employees, the vendor must certify in writing that the vendor is not currently
engaged in a boycott of goods or services from the State of Israel as defined in section 34.600,
RSMo, and shall not engage in a boycott of goods or services from the State of Israel, if awarded a
contract, for the duration of the contract. The applicable portion of the exhibit must be submitted
prior to an award of a contract.
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EXHIBIT
ANTI-DISCRIMINATION AGAINST ISRAEL ACT CERTIFICATION

Statutory Requirement: Section 34.600, RSMo, precludes entering into a contract with a company to
acquire products and/or services “unless the contract includes a written certification that the company is not
currently engaged in and shall not, for the duration of the contract, engage in a boycott of goods or services
from the State of Israel; companies doing business in or with Israel or authorized by, licensed by, or
organized under the laws of the State of Israel; or persons or entities doing business in the State of Israel.”

Exceptions: The statute provides two exceptions for this certification: 1) “contracts with a total potential
value of less than one hundred thousand dollars” or 2) “contractors with fewer than ten employees.”
Therefore the following certification is required prior to any contract award.

Section 34.600, RSMo, defines the following terms:

Company - any for-profit or not-for-profit organization, association, corporation, partnership, joint
venture, limited partnership, limited liability partnership, limited liability company, or other entity
or business association, including all wholly-owned subsidiaries, majority-owned subsidiaries,
parent companies, or affiliates of those entities or business associations.

Boycott Israel and Boycott of the State of Israel - engaging in refusals to deal, terminating
business activities, or other actions to discriminate against, inflict economic harm, or otherwise
limit commercial relations specifically with the State of Israel; companies doing business in or with
[srael or authorized by, licensed by, or organized under the laws of the State of Israel; or persons
or entities doing business in the State of Israel, that are all intended to support a boycott of the State
of Israel. A company’s statement that it is participating in boycotts of the State of Israel; companies
doing business in or with Israel or authorized by, licensed by, or organized under the laws of the
State of Israel; or persons or entities doing business in the State of Israel, or that it has taken the
boycott action at the request, in compliance with, or in furtherance of calls for a boycott of the State
of Israel; companies doing business in or with Israel or authorized by, licensed by, or organized
under the laws of the State of Israel; or persons or entities doing business in the State of Israel shall
be considered to be conclusive evidence that a company is participating in a boycott of the State of
Israel; companies doing business in or with Israel or authorized by, licensed by, or organized under
the laws of the State of Israel; or persons or entities doing business in the State of Israel; provided,
however that a company that has made no such statement may still be considered to be participating
in a boycott-of the State of Israel; companies doing business in or with Israel or authorized by,
licensed by, or organized under the laws of the State of Israel; or persons or entities doing business
in the State of Israel if other factors warrant such a conclusion.

Certification: The vendor must therefore certify their current status by completing either Box A, Box B,
or Box C on the next page of this Exhibit.

BOX A: To be completed by any vendor that does not meet the definition of “company” above,
hereinafter referred to as “Non-Company.”
BOX B: To be completed by a vendor that meets the definition of “Company” but has less than ten

employees.
BOX C: To be completed by a vendor that meets the definition of “Company” and has ten or more

emplovees.
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EXHIBIT, continued

BOX A — NON-COMPANY ENTITY

I certify that (Entity Name) currently DOES NOT MEET the definition of
a company as defined in section 34.600, RSMo, but that if awarded a contract and the entity’s
business status changes during the life of the contract to become a “company” as defined in section
34.600, RSMo, and the entity has ten or more employees, then, prior to the delivery of any services
and/or supplies as a company, the entity agrees to comply with, complete, and return Box C to the
Division of Purchasing at that time.

Authorized Representative’s Name (Please Authorized Representative’s Signature
Print)
Entity Name Date

BOX B - COMPANY ENTITY WITH LESS THAN TEN EMPLOYEES
I certify that (Company Name) MEETS the definition of a company as
defined in section 34.600, RSMo, and currently has less than ten employees but that if awarded a
contract and if the company increases the number of employees to ten or more during the life of the
contract, then said company shall comply with, complete, and return Box C to the Division of
Purchasing at that time.

Authorized Representative’s Name (Please Authorized Representative’s Signature
Print)
Company Name Date

BOX C — COMPANY ENTITY WITH TEN OR MORE EMPLOYEES

I certify that Flock Group INC Company Name) MEETS the definition of a company as
defined in section 34.600, RSMo, has ten or more employees, and is not currently engaged in a
boycott of goods or services from the State of Israel; companies doing business in or with Israel or
authorized by, licensed by, or organized under the laws of the State of Israel; or persons or entities
doing business in the State of Israel as defined in section 34.600, RSMo. I further certify that if the
company is awarded a contract for the services and/or supplies requested herein said company shall
not engage in a boycott of goods or services from the State of Israel; companies doing business in or
with Israel or authorized by, licensed by, or organized under the laws of the State of Israel; or persons
or entities doing business in the State of Israel as defined in section 34.600, RSMo, for the duration
of the contract.

DocuSigned by:

mark smith Mark SMIHL
Authorized Representative’s Name (Please Authorized Represefft:iive*§Signature
rint) Flock Group Inc 6/28/2023

Company Name Date
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1.6 Miscellaneous Information:

The vendor should complete and submit Exhibit, Miscellaneous Information, which includes the
following items:

Services Outside United States

Employee/Conflict of Interest

Registration of Business Name (if applicable) with the Missouri Secretary of State of Missouri
Federal Unique Entity

ao o
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EXHIBIT
MISCELLANEOUS INFORMATION

Services  Qutside United _States: Pursuant to Executive Order 04-09, subparagraph 4,
(http://s1 .s0s.mo.gov/CMSImages/Library/Reference/Orders/2004/e004 009.pdf) no state agency shall award a contract
to a vendor who contemplates performing work (or having a subcontractor perform work) pursuant to the contract at a
site outside of the United States, unless one of the exceptions identified below are met.

Therefore, the vendor MUST disclose whether services proposed would be performed at a location outside of the United
States and provide details in the space below or on an attached page.

Are any of the services being proposed by the vendor (or a proposed subcontractor) being
performed at sites outside the United States? If the answer is “yes”, then provide the | Yes O No O
information below. If the answer is “no”, then you may stop here.

Identify the name of the vendor and/or proposed subcontractor(s) that would be performing services at a site outside the United
States.
DESCRIBE (WHO):

Describe the services proposed to be performed at sites outside the United States.
DESCRIBE (WHAT):

Identify where the services would be performed at sites outside the United States.
DESCRIBE (WHERE):

Identify when (specific timeframe) in the life of the contract the services would be performed at sites outside the United States.
DESCRIBE (WHEN):

Identify why the services need to be performed at sites outside the United States.
DESCRIBE (WHY):

Identify whether the proposed services meet at least one of the conditions described in
section 4, subparagraphs a, b, ¢, and d of Executive Order 04-09 and how the exception(s)
is met. If the answer is “yes” and exemption applies, then provide the information below.
If the answer to this question is “no”, then you may stop here.
Mark the appropriate exemption below, and provide the requested details:
(a) OUnique good or service that is deemed mandatory pursuant to the RFP requirements and has no comparable domestically-
provided good or service that can adequately duplicate the unique features provided by the vendor or its subcontractor.

¢ EXPLAIN (HOW):
(b) O Foreign firm hired to market Missouri services/products to a foreign country.

e EXPLAIN (HOW) by identifying foreign country:
(c) O A significant or substantial economic cost factor exists that outweighs the economic impact of providing the function or
professional services within the United States, and such failure in using the vendor or subcontractor’s services would result in
economic hardship to the state.

¢ EXPLAIN (HOW):
(d) O Vendor/subcontractor maintains significant business presence in the United States and only performs trivial portion of

contract work outside US.

o Identify maximum percentage of the overall value of the contract, for any contract period, attributed to the value of

the products and/or services being manufactured or performed at sites outside the United States: (HOW) __ %

Yes O No O
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EXHIBIT
MISCELLANEOUS INFORMATION

Employee/Conflict of Interest:

Vendors who are elected or appointed officials or employees of the State of Missouri or any political
subdivision thereof, serving in an executive or administrative capacity, must comply with sections
105.450 to 105.458, RSMo, regarding conflict of interest. If the vendor or any owner of the vendor’s
organization is currently an elected or appointed official or an employee of the State of Missouri or any
political subdivision thereof, please provide the following information:
Name and title of elected or appointed official or employee
of the State of Missouri or any political subdivision thereof:
If employee of the State of Missouri or political subdivision
thereof, provide name of state agency or political
subdivision where employed:
Percentage of ownership interest in vendor’s organization
held by elected or appointed official or employee of the %
State of Missouri or political subdivision thereof:

Registration of Business Name (if applicable) with the Missouri Secretary of State: The vendor should
indicate the vendor’s charter number and company name with the Missouri Secretary of
State. Additionally, the vendor should provide proof of the vendor’s good standing status with the Missouri
Secretary of State. If the vendor is exempt from registering with the Missouri Secretary of State pursuant
to section 351.572, RSMo., identify the specific section of 351.572 RSMo., which supports the exemption.

Charter Number (if applicable) Company Name
If exempt from registering with the Missouri Secretary of State pursuant to section 351.572 RSMo., identify the
section of 351.572 to support the exemption:
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STATE OF MISSOURI
DIVISION OF PURCHASING (Purchasing)

TERMS AND CONDITIONS

This contract expresses the complete agreement of the parties and performance shall be governed solely by the specifications and requirements
contained herein. Any change must be accomplished by a formal signed amendment prior to the effective date of such change.

1.

6.

APPLICABLE LAWS AND REGULATIONS

The contract shall be construed according to the laws of the State of Missouri (state). The contractor shall comply with all local, state, and
federal laws and regulations related to the performance of the contract to the extent that the same may be applicable.

To the extent that a provision of the contract is contrary to the Constitution or laws of the State of Missouri or of the United States, the provisions
shall be void and unenforceable. However, the balance of the contract shall remain in force between the parties unless terminated by consent
of both the contractor and the state.

The contractor must be registered and maintain good standing with the Secretary of State of the State of Missouri and other regulatory agencies,
as may be required by law or regulations.

The contractor must timely file and pay all Missouri sales, withholding, corporate and any other required Missouri tax returns and taxes,
including interest and additions to tax.

The exclusive venue for any legal proceeding relating to or arising out of the contract shall be in the Circuit Court of Cole County, Missouri.
The contractor shall only employ personnel authorized to work in the United States in accordance with applicable federal and state laws and
Executive Order 07-13 for work performed in the United States.

INVOICING AND PAYMENT

The State of Missouri does not pay state or federal taxes unless otherwise required under law or regulation. Prices shall include all packing,
handling and shipping charges FOB destination, freight prepaid and allowed unless otherwise specified herein.

The statewide financial management system has been designed to capture certain receipt and payment information. For each purchase order
received, an invoice must be submitted that references the purchase order number and must be itemized in accordance with items listed on the
purchase order. Failure to comply with this requirement may delay processing of invoices for payment.

The contractor shall not transfer any interest in the contract, whether by assignment or otherwise, without the prior written consent of the state.
Payment for all equipment, supplies, and/or services required herein shall be made in arrears unless otherwise indicated in the specific contract
terms.

The State of Missouri assumes no obligation for equipment, supplies, and/or services shipped or provided in excess of the quantity ordered.
Any unauthorized quantity is subject to the state's rejection and shall be returned at the contractor’'s expense.

All invoices for equipment, supplies, and/or services purchased by the State of Missouri shall be subject to late payment charges as provided
in section 34.055, RSMo.

The State of Missouri reserves the right to purchase goods and services using the state purchasing card.

DELIVERY

Time is of the essence. Deliveries of equipment, supplies, and/or services must be made no later than the time stated in the contract or within
a reasonable period of time, if a specific time is not stated.

INSPECTION AND ACCEPTANCE

No equipment, supplies, and/or services received by an agency of the state pursuant to a contract shall be deemed accepted until the agency has
had reasonable opportunity to inspect said equipment, supplies, and/or services.

All equipment, supplies, and/or services which do not comply with the specifications and/or requirements or which are otherwise unacceptable
or defective may be rejected. In addition, all equipment, supplies, and/or services which are discovered to be defective or which do not conform
to any warranty of the contractor upon inspection (or at any later time if the defects contained were not reasonably ascertainable upon the initial
inspection) may be rejected.

The State of Missouri reserves the right to return any such rejected shipment at the contractor's expense for full credit or replacement and to
specify a reasonable date by which replacements must be received.

The State of Missouri's right to reject any unacceptable equipment, supplies, and/or services shall not exclude any other legal, equitable or
contractual remedies the state may have.

CONFLICT OF INTEREST

Elected or appointed officials or employees of the State of Missouri or any political subdivision thereof, serving in an executive or
administrative capacity, must comply with sections 105.452 and 105 454, RSMo, regarding conflict of interest.

WARRANTY



DocuSign Envelope ID: 6D22E93C-DAF2-41B5-A83E-5E5582DC7856

Contract CT232932001 Page #

7.

The contractor expressly warrants that all equipment, supplies, and/or services provided shall: (1) conform to each and every specification,
drawing, sample or other description which was furnished to or adopted by the state, (2) be fit and sufficient for the purpose intended, (3) be
merchantable, (4) be of good materials and workmanship, and (5) be free from defect. Such warranty shall survive delivery and shall not be
deemed waived either by reason of the state's acceptance of or payment for said equipment, supplies, and/or services.

REMEDIES AND RIGHTS

No provision in the contract shall be construed, expressly or implied, as a waiver by the State of Missouri of any existing or future right and/or
remedy available by law in the event of any claim by the State of Missouri of the contractor's default or breach of contract.

The contractor agrees and understands that the contract shall constitute an assignment by the contractor to the State of Missouri of all rights,
title and interest in and to all causes of action that the contractor may have under the antitrust laws of the United States or the State of Missouri
for which causes of action have accrued or will accrue as the result of or in relation to the particular equipment, supplies, and/or services
purchased or procured by the contractor in the fulfillment of the contract with the State of Missouri.

CANCELLATION OF CONTRACT

In the event of material breach of the contractual obligations by the contractor, the state may cancel the contract. At its sole discretion, the
state may give the contractor an opportunity to cure the breach or to explain how the breach will be cured. The actual cure must be completed
within no more than 10 working days from notification, or at a minimum the contractor must provide the state within 10 working days from
notification a written plan detailing how the contractor intends to cure the breach.

[f the contractor fails to cure the breach or if circumstances demand immediate action, the state will issue a notice of cancellation terminating
the contract immediately. Ifit is determined Purchasing improperly cancelled the contract, such cancellation shall be deemed a termination for
convenience in accordance with the contract.

Ifthe state cancels the contract for breach, the state reserves the right to obtain the equipment, supplies, and/or services to be provided pursuant
to the contract from other sources and upon such terms and in such manner as the state deems appropriate and charge the contractor for any
additional costs incurred thereby.

The contractor understands and agrees that funds required to fund the contract must be appropriated by the General Assembly of the State of
Missouri for cach fiscal year included within the contract period. The contract shall not be binding upon the state for any period in which funds
have not been appropriated, and the state shall not be liable for any costs associated with termination caused by lack of appropriations.

BANKRUPTCY OR INSOLVENCY

Upon filing for any bankruptcy or insolvency proceeding by or against the contractor, whether voluntary or involuntary, or upon the
appointment of a receiver, trustee, or assignee for the benefit of creditors, the contractor must notify the state immediately. Upon leaming of
any such actions, the state reserves the right, at its sole discretion, to either cancel the contract or affirm the contract and hold the contractor
responsible for damages.

10. INVENTIONS, PATENTS AND COPYRIGHTS

The contractor shall defend, protect, and hold harmless the State of Missouri, its officers, agents, and employees against all suits of law or in
equity resulting from patent and copyright infringement concerning the contractor's performance or products produced under the terms of the
contract.

11. NON-DISCRIMINATION AND AFFIRMATIVE ACTION

In connection with the furnishing of equipment, supplies, and/or services under the contract, the contractor and all subcontractors shall agree
not to discriminate against recipients of services or employees or applicants for employment on the basis of race, color, rel igion, national origin,
sex, age, disability, or veteran status unless otherwise provided by law. If the contractor or subcontractor employs at least 50 persons, they
shall have and maintain an affirmative action program which shall include:

A written policy statement committing the organization to affirmative action and assigning management responsibilities and procedures for
evaluation and dissemination;

The identification of a person designated to handle affirmative action;

The establishment of non-discriminatory selection standards, objective measures to analyze recruitment, an upward mobility system, a wage
and salary structure, and standards applicable to layoff, recall, discharge, demotion, and discipline;

The exclusion of discrimination from all collective bargaining agreements; and

Performance of an internal audit of the reporting system to monitor execution and to provide for future planning,

If discrimination by a contractor is found to exist, the state shall take appropriate enforcement action which may include, but not necessarily
be limited to, cancellation of the contract, suspension, or debarment by the state until corrective action by the contractor is made and ensured,
and referral to the Attorney General's Office, whichever enforcement action may be deemed most appropriate.

12. AMERICANS WITH DISABILITIES ACT

In connection with the fumishing of equipment, supplies, and/or services under the contract, the contractor and all subcontractors shall comply
with all applicable requirements and provisions of the Americans with Disabilities Act (ADA),

13. FILING AND PAYMENT OF TAXES
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The commissioner of administration and other agencies to which the state purchasing law applies shall not contract for goods or services with
a vendor if the vendor or an affiliate of the vendor makes sales at retail of tangible personal property or for the purpose of storage, use, or
consumption in this state but fails to collect and properly pay the tax as provided in chapter 144, RSMo. For the purposes of this section,
"affiliate of the vendor” shall mean any person or entity that is controlled by or is under common control with the vendor, whether through
stock ownership or otherwise.

14. COMMUNICATIONS AND NOTICES

Any notice to the contractor shall be deemed sufficient when deposited in the United States mail postage prepaid, transmitted by facsimile,
transmitted by e-mail or hand-carried and presented to an authorized employee of the contractor.

Revised 08/17/15



EXHIBIT, continucd

AFFIDAVIT OF WORK AUTHORIZATION:

The contractor who meets the section 285.525, RSMo, definition of a business entity must complete and
return the following Affidavit of Work Authorization.

Comes now __ MaRW Dmitd (Name of Business Entity Authorized Representative) as

Ceeneea Counser (Posilionfl"illc} first being duly sworn on my oath, affirm % cry Greoop Ll
(Business Entity Name) is enrolled and will continue to panicipale in the E-Verify federal work
authorization program with respect to employces hired after enrollment in the program who are proposed
to work in connection with the services related to contract(s) with the State of Missouri for the duration of
the contract(s), if awarded in accordance with subsection 2 of section 285.530, RSMo. | also affirm that
m}loc.m_w (Business Entity Name) does not and will not knowingly employ a person who
is an unauthorized alien in connection with the contracted services provided under the contract(s) for the
duration of the contract(s), if awarded.

In Affirmation ﬂ:ereaf the facfs {/!ed above are true and correct. (The undersigned understands that
JSalse statements n ] Iiz are urb_,fecr to the penalties provided under section 575.040, RSMo.)

Magy  Spacmid
Printed Name

2% Sowne 2623

Title Date
_MARK. SMTH (O FLOCUSATETY. (oM VAR AN
E-Mail Address E-Verify Company ID Number
Subscribed and sworn to before me this of . lam
DAY AMONTIL YEAR)Y
commissioned as a notary public within the County ol . State of

INAME OF COUNTY)

, and my commission expires on
(NAME OF STATE) i 1DATE)
PLEASE SEE ATTACHMENT
FOR
NOTARIZATION & SEAL

Signature of Notary Date




CALIFORNIA JURAT

A notary public or other officer completing this certificate verifies only the identity of the individual who signed
the document to which this certificate is attached, and not the truthfulness, accuracy, or validity of that
document.,

STATE OF CALIFORNIA }
COUNTY OF SAN MATEO )
Subscribed and sworn to (or ch) before me on this 28th day of June 5, 2023

by Mark Antonio Smith

proved to me on the basis of satisfactory evidence to be the persongsy who appeared before me.

B BB B B B B B il B B

{ JOSEFHINE SUEN 1
- Notary Public - Califernia :
f_‘//z/——’—" i S SanMateo C:;: niLy
i 3% Commission § 2360424 T
Signature }/ 4 Sy coma, B Jun 18,2005 )

OPTIONAL

Description of Attéched Document

ment: Affidavit of Work Authorization

Title or Type of Docu

Number of Pages: 1

Document Date:

Other:

Other:




E-Verify

Company ID Number: 1433513

THE E-VERIFY
MEMORANDUM OF UNDERSTANDING
FOR EMPLOYERS

ARTICLE I
PURPOSE AND AUTHORITY

The parties to this agreement are the Department of Homeland Security (DHS) and the
Flock Group Inc (Employer). The purpose of this agreement is to set forth terms and conditions
which the Employer will follow while participating in E-Verify.

E-Verify is a program that electronically confirms an employee’s eligibility to work in the United States
after completion of Form I-9, Employment Eligibility Verification (Form 1-9). This Memorandum of
Understanding (MOU) explains certain features of the E-Verify program and describes specific
responsibilities of the Employer, the Social Security Administration (SSA), and DHS.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the lilegal Immigration Reform and
Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C.
§ 1324a note). The Federal Acquisition Regulation (FAR) Subpart 22.18, “Employment Eligibility
Verification” and Executive Order 12989, as amended, provide authority for Federal contractors and
subcontractors (Federal contractor) to use E-Verify to verify the employment eligibility of certain
employees working on Federal contracts.

ARTICLE I
RESPONSIBILITIES

A. RESPONSIBILITIES OF THE EMPLOYER
1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is
clearly visible to prospective employees and all employees who are to be verified through the system:
a. Notice of E-Verify Participation
b. Notice of Right to Work

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone
numbers of the Employer representatives to be contacted about E-Verify. The Employer also agrees to
keep such information current by providing updated information to SSA and DHS whenever the
representatives’ contact information changes.

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access.
Employers must promptly terminate an employee’s E-Verify access if the employer is separated from
the company or no longer needs access to E-Verify.

Page 1 of 17 E-Verify MOU for Employers | Revision Date 06/01/13
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4. The Employer agrees to become familiar with and comply with the most recent version of the
E-Verify User Manual.

5. The Employer agrees that any Employer Representative who will create E-Verify cases will
complete the E-Verify Tutorial before that individual creates any cases.

a. The Employer agrees that all Employer representatives will take the refresher tutorials when
prompted by E-Verify in order to continue using E-Verify. Failure to complete a refresher tutorial
will prevent the Employer Representative from continued use of E-Verify.

6. The Employer agrees to comply with current Form -9 procedures, with two exceptions:

a. If an employee presents a "List B" identity document, the Employer agrees to only accept "List
B" documents that contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can
be presented during the Form -9 process to establish identity.) If an employee objects to the photo
requirement for religious reasons, the Employer should contact E-Verify at

888-464-4218.

b. If an employee presents a DHS Form I-551 (Permanent Resident Card), Form |-766
(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form I-9,
the Employer agrees to make a photocopy of the document and to retain the photocopy with the
employee’s Form 1-9. The Employer will use the photocopy to verify the photo and to assist DHS
with its review of photo mismatches that employees contest. DHS may in the future designate
other documents that activate the photo screening tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right
to present any List A, or List B and List C, document(s) to complete the Form [-9.

7. The Employer agrees to record the case verification number on the employee's Form I-9 or to print
the screen containing the case verification number and attach it to the employee's Form |-9.

8. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to
complete, retain, and make available for inspection Forms -9 that relate to its employees, or from other
requirements of applicable regulations or laws, including the obligation to comply with the
antidiscrimination requirements of section 274B of the INA with respect to Form I-9 procedures.

a. The following modified requirements are the only exceptions to an Employer's obligation to not
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer
confirms the identity and employment eligibility of newly hired employee using E-Verify procedures,
the Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of
the Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the
Employer receives a final nonconfirmation for an employee, but continues to employ that person,
the Employer must notify DHS and the Employer is subject to a civil money penalty between $550
and $1,100 for each failure to notify DHS of continued employment following a final
nonconfirmation; (4) If the Employer continues to employ an employee after receiving a final
nonconfirmation, then the Employer is subject to a rebuttable presumption that it has knowingly
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employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-Verify participant
is civilly or criminally liable under any law for any action taken in good faith based on information
provided through the E-Verify.

b. DHS reserves the right to conduct Form -9 compliance inspections, as well as any other
enforcement or compliance activity authorized by law, including site visits, to ensure proper use of
E-Verify.

9. The Employer is strictly prohibited from creating an E-Verify case before the employee has been
hired, meaning that a firm offer of employment was extended and accepted and Form [-9 was
completed. The Employer agrees to create an E-Verify case for new employees within three Employer
business days after each employee has been hired (after both Sections 1 and 2 of Form I-9 have been
completed), and to complete as many steps of the E-Verify process as are necessary according to the
E-Verify User Manual. If E-Verify is temporarily unavailable, the three-day time period will be extended
until it is again operational in order to accommodate the Employer's attempting, in good faith, to make
inquiries during the period of unavailability.

10. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in
support of any unlawful employment practice, or for any other use that this MOU or the E-Verify User
Manual does not authorize.

11. The Employer must use E-Verify for all new employees. The Employer will not verify selectively
and will not verify employees hired before the effective date of this MOU. Employers who are Federal
contractors may qualify for exceptions to this requirement as described in Article I1.B of this MOU.

12. The Employer agrees to follow appropriate procedures (see Article Ill below) regarding tentative
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide
them with the notice and letter containing information specific to the employee's E-Verify case. The
Employer agrees to provide both the English and the translated notice and letter for employees with
limited English proficiency to employees. The Employer agrees to provide written referral instructions
to employees and instruct affected employees to bring the English copy of the letter to the SSA. The
Employer must allow employees to contest the finding, and not take adverse action against employees
if they choose to contest the finding, while their case is still pending. Further, when employees contest
a tentative nonconfirmation based upon a photo mismatch, the Employer must take additional steps
(see Article 111.B. below) to contact DHS with information necessary to resolve the challenge.

13. The Employer agrees not to take any adverse action against an employee based upon the
employee's perceived employment eligibility status while SSA or DHS is processing the verification
request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l)) that the employee
is not work authorized. The Employer understands that an initial inability of the SSA or DHS automated
verification system to verify work authorization, a tentative nonconfirmation, a case in continuance
(indicating the need for additional time for the government to resolve a case), or the finding of a photo
mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work
authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest
the finding, and if he or she does so, the employee may not be terminated or suffer any adverse
employment consequences based upon the employee’s perceived employment eligibility status
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(including denying, reducing, or extending work hours, delaying or preventing training, requiring an
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and
unless secondary verification by SSA or DHS has been completed and a final nonconfirmation has
been issued. If the employee does not choose to contest a tentative nonconfirmation or a photo
mismatch or if a secondary verification is completed and a final nonconfirmation is issued, then the
Employer can find the employee is not work authorized and terminate the employee’s employment.
Employers or employees with questions about a final nonconfirmation may call E-Verify at 1-888-464-
4218 (customer service) or 1-888-897-7781 (worker hotline).

14. The Employer agrees to comply with Title VIl of the Civil Rights Act of 1964 and section 274B of
the INA as applicable by not discriminating unlawfully against any individual in hiring, firing,
employment eligibility verification, or recruitment or referral practices because of his or her national
origin or citizenship status, or by committing discriminatory documentary practices. The Employer
understands that such illegal practices can include selective verification or use of E-Verify except as
provided in part D below, or discharging or refusing to hire employees because they appear or sound
“foreign” or have received tentative nonconfirmations. The Employer further understands that any
violation of the immigration-related unfair employment practices provisions in section 274B of the INA
could subject the Employer to civil penalties, back pay awards, and other sanctions, and violations of
Title VIl could subject the Employer to back pay awards, compensatory and punitive damages.
Violations of either section 274B of the INA or Title VIl may also lead to the termination of its
participation in E-Verify. If the Employer has any questions relating to the anti-discrimination provision,
it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

15. The Employer agrees that it will use the information it receives from E-Verify only to confirm the
employment eligibility of employees as authorized by this MOU. The Employer agrees that it will
safeguard this information, and means of access to it (such as PINS and passwords), to ensure that it
is not used for any other purpose and as necessary to protect its confidentiality, including ensuring that
it is not disseminated to any person other than employees of the Employer who are authorized to
perform the Employer's responsibilities under this MOU, except for such dissemination as may be
authorized in advance by SSA or DHS for legitimate purposes.

16. The Employer agrees to notify DHS immediately in the event of a breach of personal information.
Breaches are defined as loss of control or unauthorized access to E-Verify personal data. All
suspected or confirmed breaches should be reported by calling 1-888-464-4218 or via email at
E-Verify@dhs.gov. Please use “Privacy Incident — Password” in the subject line of your email when
sending a breach report to E-Verify.

17. The Employer acknowledges that the information it receives from SSA is governed by the Privacy
Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)). Any person who
obtains this information under false pretenses or uses it for any purpose other than as provided for in
this MOU may be subject to criminal penalties.

18. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and
evaluation of E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon
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reasonable notice, to review Forms I-9 and other employment records and to interview it and its
employees regarding the Employer’s use of E-Verify, and to respond in a prompt and accurate manner
to DHS requests for information relating to their participation in E-Verify.

19. The Employer shall not make any false or unauthorized claims or references about its participation
in E-Verify on its website, in advertising materials, or other media. The Employer shall not describe its
services as federally-approved, federally-certified, or federally-recognized, or use language with a
similar intent on its website or other materials provided to the public. Entering into this MOU does not
mean that E-Verify endorses or authorizes your E-Verify services and any claim to that effect is false.

20. The Employer shall not state in its website or other public documents that any language used
therein has been provided or approved by DHS, USCIS or the Verification Division, without first
obtaining the prior written consent of DHS.

21. The Employer agrees that E-Verify trademarks and logos may be used only under license by
DHS/USCIS (see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not
be used in any manner that might imply that the Employer’s services, products, websites, or
publications are sponsored by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

22. The Employer understands that if it uses E-Verify procedures for any purpose other than as
authorized by this MOU, the Employer may be subject to appropriate legal action and termination of its
participation in E-Verify according to this MOU.

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS

1. If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment
verification terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most
current version of the E-Verify User Manual for Federal Contractors as well as the E-Verify
Supplemental Guide for Federal Contractors.

2. In addition to the responsibilities of every employer outlined in this MOU, the Employer understands
that if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the
FAR it must verify the employment eligibility of any “employee assigned to the contract” (as defined in
FAR 22.1801). Once an employee has been verified through E-Verify by the Employer, the Employer
may not create a second case for the employee through E-Verify.

a. An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract
award must enroll as a Federal contractor in the E-Verify program within 30 calendar days of
contract award and, within 80 days of enroliment, begin to verify employment eligibility of new hires
using E-Verify. The Employer must verify those employees who are working in the United States,
whether or not they are assigned to the contract. Once the Employer begins verifying new hires,
such verification of new hires must be initiated within three business days after the hire date. Once
enrolled in E-Verify as a Federal contractor, the Employer must begin verification of employees
assigned to the contract within 90 calendar days after the date of enrollment or within 30 days of an
employee’s assignment to the contract, whichever date is later.
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a
contract award must use E-Verify to begin verification of employment eligibility for new hires of the
Employer who are working in the United States, whether or not assigned to the contract, within
three business days after the date of hire. If the Employer is enrolled in E-Verify as a Federal
contractor for 90 calendar days or less at the time of contract award, the Employer must, within 90
days of enroliment, begin to use E-Verify to initiate verification of new hires of the contractor who
are working in the United States, whether or not assigned to the contract. Such verification of new
hires must be initiated within three business days after the date of hire. An Employer enrolled as a
Federal contractor in E-Verify must begin verification of each employee assigned to the contract
within 90 calendar days after date of contract award or within 30 days after assignment to the
contract, whichever is later.

c. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)),
state or local governments, governments of Federally recognized Indian tribes, or sureties
performing under a takeover agreement entered into with a Federal agency under a performance
bond may choose to only verify new and existing employees assigned to the Federal contract. Such
Federal contractors may, however, elect to verify all new hires, and/or all existing employees hired
after November 6, 1986. Employers in this category must begin verification of employees assigned
to the contract within 90 calendar days after the date of enrollment or within 30 days of an
employee’s assignment to the contract, whichever date is later.

d. Upon enroliment, Employers who are Federal contractors may elect to verify employment
eligibility of all existing employees working in the United States who were hired after November 6,
1986, instead of verifying only those employees assigned to a covered Federal contract. After
enrollment, Employers must elect to verify existing staff following DHS procedures and begin
E-Verify verification of all existing employees within 180 days after the election.

e. The Employer may use a previously completed Form 1-9 as the basis for creating an E-Verify
case for an employee assigned to a contract as long as:

i That Form I-9 is complete (including the SSN) and complies with Article 11LA.6,
ii. The employee’s work authorization has not expired, and

iii. The Employer has reviewed the Form -9 information either in person or in
communications with the employee to ensure that the employee’s Section 1, Form |-9
attestation has not changed (including, but not limited to, a lawful permanent resident alien
having become a naturalized U.S. citizen).

f.  The Employer shall complete a new Form 1-9 consistent with Article Il.A.6 or update the
previous Form -9 to provide the necessary information if:

i. The Employer cannot determine that Form 1-9 complies with Article 1ILA.6,

ii. The employee’s basis for work authorization as attested in Section 1 has expired or
changed, or

ii. The Form I-9 contains no SSN or is otherwise incomplete.

Note: If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with

Page 6 of 17 E-Verify MOU for Employers | Revision Date 06/01/13



— (] Sff. ST,
1 £ % S o
: L ;? ;ﬁﬁ%ﬁ;
! D ﬂ"’-‘m'!'l l&

Company ID Number: 1433513

Article I.C.5, but reflects documentation (such as a U.S. passport or Form 1-551) that expired after
completing Form I-9, the Employer shall not require the production of additional documentation, or use
the photo screening tool described in Article I1.A.5, subject to any additional or superseding instructions
that may be provided on this subject in the E-Verify User Manual.

g. The Employer agrees not to require a second verification using E-Verify of any assigned
employee who has previously been verified as a newly hired employee under this MOU or to
authorize verification of any existing employee by any Employer that is not a Federal contractor
based on this Article.

3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a
performance requirement under the terms of the Federal contract or subcontract, and the Employer
consents to the release of information relating to compliance with its verification responsibilities under
this MOU to contracting officers or other officials authorized to review the Employer’s compliance with
Federal contracting requirements.

C. RESPONSIBILITIES OF SSA

1. SSA agrees to allow DHS to compare data provided by the Employer against SSA's database. SSA
sends DHS confirmation that the data sent either matches or does not match the information in SSA’s
database.

2. SSA agrees to safeguard the information the Employer provides through E-Verify procedures. SSA
also agrees to limit access to such information, as is appropriate by law, to individuals responsible for
the verification of Social Security numbers or responsible for evaluation of E-Verify or such other
persons or entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a),
the Social Security Act (42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).

3. SSA agrees to provide case results from its database within three Federal Government work days of
the initial inquiry. E-Verify provides the information to the Employer.

4. SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative
nonconfirmation visits an SSA field office and provides the required evidence. If the employee visits an
SSA field office within the eight Federal Government work days from the date of referral to SSA, SSA
agrees to update SSA records, if appropriate, within the eight-day period unless SSA determines that
more than eight days may be necessary. In such cases, SSA will provide additional instructions to the
employee. If the employee does not visit SSA in the time allowed, E-Verify may provide a final
nonconfirmation to the employer.

Note: If an Employer experiences technical problems, or has a policy question, the employer should
contact E-Verify at 1-888-464-4218.

D. RESPONSIBILITIES OF DHS
1. DHS agrees to provide the Employer with selected data from DHS databases to enable the
Employer to conduct, to the extent authorized by this MOU:

a. Automated verification checks on alien employees by electronic means, and
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b. Photo verification checks (when available) on employees.

2. DHS agrees to assist the Employer with operational problems associated with the Employer's
participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone
numbers of DHS representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer with access to E-Verify training materials as well as an
E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for
both SSA and DHS, including restrictions on the use of E-Verify.

4. DHS agrees to train Employers on all important changes made to E-Verify through the use of
mandatory refresher tutorials and updates to the E-Verify User Manual. Even without changes to
E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials.

5. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in
E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices issued by the Office of
Special Counsel for Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division,
U.S. Department of Justice.

6. DHS agrees to issue each of the Employer’'s E-Verify users a unique user identification number and
password that permits them to log in to E-Verify.

7. DHS agrees to safeguard the information the Employer provides, and to limit access to such
information to individuals responsible for the verification process, for evaluation of E-Verify, or to such
other persons or entities as may be authorized by applicable law. Information will be used only to verify
the accuracy of Social Security numbers and employment eligibility, to enforce the INA and Federal
criminal laws, and to administer Federal contracting requirements.

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA
verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility
within three Federal Government work days of the initial inquiry.

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for
employees who contest DHS tentative nonconfirmations and photo mismatch tentative
nonconfirmations. This provides final confirmation or nonconfirmation of the employees' employment
eligibility within 10 Federal Government work days of the date of referral to DHS, unless DHS
determines that more than 10 days may be necessary. In such cases, DHS will provide additional
verification instructions.

ARTICLE Il
REFERRAL OF INDIVIDUALS TO SSA AND DHS

A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the
notice as directed by E-Verify. The Employer must promptly notify employees in private of the finding

and provide them with the notice and letter containing information specific to the employee’s E-Verify
Page 8 of 17 E-Verify MOU for Employers | Revision Date 086/01/13



E-Verify

Company ID Number: 1433513

case. The Employer also agrees to provide both the English and the translated notice and letter for
employees with limited English proficiency to employees. The Employer agrees to provide written
referral instructions to employees and instruct affected employees to bring the English copy of the letter
to the SSA. The Employer must allow employees to contest the finding, and not take adverse action
against employees if they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the
tentative nonconfirmation as soon as possible after the Employer receives the tentative
nonconfirmation. Only the employee may determine whether he or she will contest the tentative
nonconfirmation.

3. After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as
directed by E-Verify. The Employer must record the case verification number, review the employee
information submitted to E-Verify to identify any errors, and find out whether the employee contests the
tentative nonconfirmation. The Employer will transmit the Social Security number, or any other
corrected employee information that SSA requests, to SSA for verification again if this review indicates
a need to do so.

4. The Employer will instruct the employee to visit an SSA office within eight Federal Government work
days. SSA will electronically transmit the result of the referral to the Employer within 10 Federal
Government work days of the referral unless it determines that more than 10 days is necessary.

5. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case
updates.

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security
Administration number database (the Numident) or other written verification of the SSN from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly
notify employees in private of the finding and provide them with the notice and letter containing
information specific to the employee’s E-Verify case. The Employer also agrees to provide both the
English and the translated notice and letter for employees with limited English proficiency to
employees. The Employer must allow employees to contest the finding, and not take adverse action
against employees if they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the
tentative nonconfirmation as soon as possible after the Employer receives the tentative
nonconfirmation. Only the employee may determine whether he or she will contest the tentative
nonconfirmation.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest a
tentative nonconfirmation.

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the
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employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight
Federal Government work days.

5. If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative
nonconfirmations, generally.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo
mismatch, the Employer will send a copy of the employee’s Form I-551, Form |-766, U.S. Passport, or
passport card to DHS for review by:

a. Scanning and uploading the document, or
b. Sending a photocopy of the document by express mail (furnished and paid for by the employer).

7. The Employer understands that if it cannot determine whether there is a photo match/mismatch, the
Employer must forward the employee’s documentation to DHS as described in the preceding
paragraph. The Employer agrees to resolve the case as specified by the DHS representative who will
determine the photo match or mismatch.

8. DHS will electronically transmit the result of the referral to the Employer within 10 Federal
Government work days of the referral unless it determines that more than 10 days is necessary.

9. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case
updates.

ARTICLE IV
SERVICE PROVISIONS

A. NO SERVICE FEES

1. SSA and DHS will not charge the Employer for verification services performed under this MOU. The
Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an
Employer will need a personal computer with Internet access.

ARTICLE V
MODIFICATION AND TERMINATION

A. MODIFICATION

1. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the
SSA and DHS operates the E-Verify program unless modified in writing by the mutual consent of all
parties.

2. Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify
checking against additional data sources and instituting new verification policies or procedures, will be
covered under this MOU and will not cause the need for a supplemental MOU that outlines these
changes.
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B. TERMINATION

1. The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days
prior written notice to the other parties.

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the
Employer's participation in E-Verify, with or without notice at any time if deemed necessary because of
the requirements of law or policy, or upon a determination by SSA or DHS that there has been a breach
of system integrity or security by the Employer, or a failure on the part of the Employer to comply with
established E-Verify procedures and/or legal requirements. The Employer understands that if it is a
Federal contractor, termination of this MOU by any party for any reason may negatively affect the
performance of its contractual responsibilities. Similarly, the Employer understands that if it is in a state
where E-Verify is mandatory, termination of this by any party MOU may negatively affect the
Employer's business.

3. An Employer that is a Federal contractor may terminate this MOU when the Federal contract that
requires its participation in E-Verify is terminated or completed. In such cases, the Federal contractor
must provide written notice to DHS. If an Employer that is a Federal contractor fails to provide such
notice, then that Employer will remain an E-Verify participant, will remain bound by the terms of this
MOU that apply to non-Federal contractor participants, and will be required to use the E-Verify
procedures to verify the employment eligibility of all newly hired employees.

4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer
is terminated from E-Verify.

ARTICLE VI
PARTIES

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and
SSA and DHS may adjust verification responsibilities between each other as necessary. By separate
agreement with DHS, SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive
or procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Employer, its agents, officers, or employees.

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or
merger, all or any part of its rights or obligations under this MOU without the prior written consent of
DHS, which consent shall not be unreasonably withheld or delayed. Any attempt to sublicense, assign,
or transfer any of the rights, duties, or obligations herein is void.

D. Each party shall be solely responsible for defending any claim or action against it arising out of or
related to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but
not limited to) any dispute between the Employer and any other person or entity regarding the
applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by the Employer.

E. The Employer understands that its participation in E-Verify is not confidential information and may be
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to,
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Congressional oversight, E-Verify publicity and media inquiries, determinations of compliance with
Federal contractual requirements, and responses to inquiries under the Freedom of Information Act
(FOIA).

F. The individuals whose signatures appear below represent that they are authorized to enter into this
MOU on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate
statement, representation, data or other information provided to DHS may subject the Employer, its
subcontractors, its employees, or its representatives to: (1) prosecution for false statements pursuant to
18 U.S.C. 1001 and/or; (2) immediate termination of its MOU and/or; (3) possible debarment or
suspension.

G. The foregoing constitutes the full agreement on this subject between DHS and the Employer.

To be accepted as an E-Verify participant, you should only sign the Employer’s Section of the
signature page. If you have any questions, contact E-Verify at 1-888-464-4218.

Page 12 of 17 E-Verify MOU for Employers | Revision Date 06/01/13



E-Verify

Company ID Number: 1433513

Approved by:

Employer
Flock Group Inc

Name (Please Type or Print) Title
Paige Todd

Signature Date
Electronically Signed 07/23/2019
Department of Homeland Security — Verification Division

Name (Please Type or Print) Title
USCIS Verification Division

Signature Date
Electronically Signed 07/23/2019
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Information Required for the E-Verify Program

Information relating to your Company:

Company Name

Flock Group Inc

Company Facility Address

1170 Howell Mill Rd NW, Suite 210
Atlanta, GA 30318

Company Alternate Address

2588 Winslow Drive
Atlanta, GA 30305

County or Parish FULTON
Employer Identification Number RS
North American Industry 516
Classification Systems Code

Parent Company

Number of Employees 20 to 99

Number of Sites Vériﬁed for
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Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in
each State:

GEORGIA 1 site(s)
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Information relating to the Program Administrator(s) for your Company on policy questions or
operational problems:

Name Megan G Adcock
Phone Number (678) 341 - 2056
Fax Number

Email Address megan.adcock@flocksafety.com

Name Paige Todd
Phone Number (706) 616 - 4088
Fax Number

Email Address  paige@flocksafety.com
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Hurt, Molly

# - -—- 1
From: Mark Smith <mark.smith@flocksafety.com>
Sent: Wednesday, June 28, 2023 4:00 PM
To: Andrew Allen
Cc: Hurt, Molly; Thurman, Troy; Pettit, Earl; Dickneite, Kylie
Subject: Re: Completed: Complete with DocuSign: State of Missouri COOP Document.docx

Thanks Andrew. As indicated, my notary will be back to the office at 3pm PDT (5pm CDT), at which time I
will be able to have the document notarized. Andrew, to your question, all work will be completed in the
United States. Thanks. m

On Wed, Jun 28, 2023 at 1:57 PM Andrew Allen <andrew.allen@flocksafety.com™> wrote:
" Thanks Molly- we anticipate having the notarized affidavit completed by SPM Central. @Mark Smith will also
confirm that all work will be completed in the United States.

Best,

Andrew

615-971-9287

On Wed, Jun 28, 2023 at 3:23 PM Hurt, Molly <Molly.Hurt@oa.mo.gov> wrote:

| An email response is acceptable.

Molly Hurt | IT Team
CARE  State of Missouri | OA-Division of Purchasing | (573) 751-8900 | Molly.Hurt@oa.mo.gov

https://purch.oa.mo.gov/ | https://missouribuys.mo.gov/

How did we do? https://surveys.mo.gov/oacares

From: Andrew Allen <andrew.allen@flocksafety.com>

Sent: Wednesday, June 28, 2023 3:21 PM

| To: Hurt, Molly <Molly.Hurt@oa.mo.gov>

| Cc: mark.smith@flocksafety.com; Thurman, Troy <Troy.Thurman@dps.mo.gov>; Pettit, Earl <Earl.Pettit@oa.mo.gov>;

' | Dickneite, Kylie <Kylie.Dickneite@dps.mo.gov>
' Subject: Re: Completed: Complete with DocuSign: State of Missouri COOP Docu ment.docx

Thanks Molly- I'm addressing these items with Mark Smith now. To clarify, do we need to resend the updated
Coop Agreement- or will completing the notarized affidavit and confirming that this work will not be
completed out of the United States suffice?



Best,
Andrew

615-971-9287

On Wed, Jun 28, 2023 at 3:18 PM Hurt, Molly <Molly.Hurt@oa.mo.gov> wrote:

; . Andrew

. Attached is a copy of Flock’s E-Verify MOU that Jonathan Love provided yesterday if that is correct | still need an E-

; i verify notarized affidavit from Flock. | attached a blank form.

" Alsocan you advise if any services provided for the contract will be performed outside the United States?

Molly Hurt | IT Team

CARE: State of Missouri | OA-Division of Purchasing | (573) 751-8900 | Molly.Hurt@oa.mo.gov

https://purch.oa.mo.gov/ | https:/missouribuys.mo.qgov/

| | How did we do? hitps://surveys.mo.gov/oacares

. From: Hurt, Molly

|| Sent: Wednesday, June 28, 2023 2:56 PM

- | To:'Andrew Allen' <andrew.allen@flocksafety.com>; 'mark.smith@flocksafety.com' <mark.smith@flocksafety.com>

I ce: Thurman, Troy <Troy.Thurman@dps.mo.gov>; Pettit, Earl <Earl.Pettit@oa.mo.gov>; Dickneite, Kylie

<Kylie.Dickneite@dps.mo.gov>
Subject: FW: Completed: Complete with DocuSign: State of Missouri COOP Document.docx
Importance: High

{ Andrew

Page 6/16 the E-verify Affidavit of work Authorization is not signed and notarized. Box C was completed on page 7/16
' to state we have a copy on file of the MOU and affidavit however we do not.

2



" Please appropriately mark page 12/16 of the Services Outside the United States exhibit.

Molly Hurt | IT Team

CARE. State of Missouri | OA-Division of Purchasing | (573) 751-8900 | Molly.Hurt@oa.mo.gov

L https://purch.oa.mo.gov/ | https://missouribuys.mo.gov/

I How did we do? https://surveys.mo.gov/oacares

o . From: Flock Safety <contracts@Docusign.Flocksafety.com>

| | Sent: Wednesday, June 28, 2023 2:47 PM

| To: Hurt, Molly <Molly.Hurt@oa.mo.gov>

| | Subject: Completed: Complete with DocuSign: State of Missouri COOP Document.docx

:: Your document has been completed



VIEW COMPLETED DOCUMENT

Andrew Allen

andrew.allen@flocksafety.com

All parties have completed Complete with DocuSign: State of Missouri COOP
Document.docx.

Hi Mark,

Here's the state of Missouri's Cooperative Contract Procurement Agreement for
signature.

Thanks!
Andrew
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FLOCK GROUP INC.
SERVICES AGREEMENT
ORDER FORM
This Order Form together with the Terms (as defined herein) describe the relationship between Flock Group Inc.
(“Flock™) and the customer identified below (*Agency”) (each of Flock and Customer, a "Party”). This order form
(“Order Form™) hereby incorporates and includes the “GOVERNMENT AGENCY AGREEMENT" attached (the “Terms”)
which describe and set forth the general legal terms governing the relationship (collectively, the "Agreement ). The

Terms contain, among other things, warranty disclaimers, liability limitations and use limitations.

The Agreement will become effective when this Order Form is executed by both Parties (the “Effective Date”).

Agency: KS - Leavenworth PD '
Contact Name: Ezekiel Stevenson |

Legal Entity Name: i .I

Afdray Phone: (913) 680-2508

;6018 3rd StSte 2055 . f s :
i Leavenworth, Kansas 66048 ! B-Malls estevensasGitomcky.ong :

1 "Billing Contact:

Expected Payment Method: (if different than above)

i | Billing Term: 100% at Last Camera Validation
Initial Term: 60 months ' | payment due Net 30 per terms and conditions
Renewal Term: 60 months Billing Frequency: Annuel Plan - Invoiced at Last
| Camera Validation.



DocuSign Envelope ID: F5FOF2EB-A32A-4BAF-AT74-F26E7DABEA24

Professional Services and One-Time Purchases

Name Price/Usage Fee QTY Subtotal
Professional Services - Standard Implementation Fee $350.00 19.00 $6,650.00
Hardware and Software Products
Annueal recurring amounts over subscription term
Name Price/Usage Fee QTY Subtotal
Falcon $2,500.00 19.00 $47,500.00
Subtotal Year 1: $54,150.00
Subscription Term: 60 Months
Annual Recurring Total: $47,500.00
Estimated Sales Tax: $0.00
Total Contract Amount: $244,150.00
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I have reviewed and agree to the Customer Implementation Guide on Schedule B at the end of this

agreement.

By exccuting this Order Form, Agency represents ar
and conditions contained in the Terms attached. The

below.
FLOCK GROUP, INC.
DocuSigned by:
Mark sSmith
Name:
General Counsel
Title:
2/10/2023
Date:

\d warrants that it has read and agrecs all of the terms

Parties have executed this Agrecment 2s of the dates set forth

Agency: KS - Lefiven th.

By:

Name: @? )‘m (e Q K '}’C Jﬂ/{_
Title: CJJ'\]‘P(; oF ?o hcﬁ

2025

Date: O”Z_( [0 |




